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Abstract: The quota system is crucial to women's political empowerment since
it guarantees them specified percentages of representation in elected councils,
political party structures, and various political decision-making centers. Many
countries have used it, particularly since the Convention on the Elimination of
All Forms of Discrimination Against Women (CEDAW) adopted in 1979.

However, this system has had many flaws, particularly in its ability to produce
feminist leaders who can lead political action like men in all stations and bodies,
and this is due to the application of its dysfunctional and varied patterns,
whether during nomination or in determining the results, and despite the
opportunities it provides. This system is intended to help women improve their
skills and experiences on the ground while also providing them with an
opportunity to demonstrate their capacity to lead and serve as a role model.
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! Gummarsson, E. M. ((2010). gendere qulity in the Swedish Welfare state. Feminisst and
law, p 12.

2:Kurdistan Salim Said. (2017). Positive discrimination (Kuta feminism) and its impact on the
activation of the role of women within Kurdistan parties. Journal of the University for Human
Development .
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! :Jamal el din Dendan. (2018). The quota system as a mechanism to promote women's
political participation in elected councils. Jurisprudence of Legal and Economic Studies
Faculty of Law (6 ), p31.

2: friedhoff, A. (2013). brasand ballots comparing women"s politicale participation in
pakistan and saoud iarab. oregonreviw of international law.

® Amal haga. (2019). Women Between society and politics. Oman: D’ays to publish and
post.p257

*. Salah Sayyid had seen him. (2016). He developed the future of bad participation for
Sudanese women: The coat is an Ra and a future. Khartoum, Sudan: Centre for Women's
Studies
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!. Rezeq nafesa. (2017). In Algeria, the Kota system is aimed at enhancing the political status
of women, in the light of organic law 12.03. Journal of Research Professor of Political and
Legal Studies<p357

2 Amal haga. (2019). Women between society and politics. Oman: Days to publish and
post.p260 .

¥ . Mohammed TorkiBani Salame and hKhalid Issa Aledwan :Women and politics Study in
politicale impowerment:« al-jundi house for publishing and distribution —alqudsL <2016 «pl7.
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- 1 :Bin Sheikh Issam. (2014-2015). The Genderwande's approach reflects on the political
status of Moroccan women. Thesis for a Doctor of Science degree in political science. Batna

University, international relation
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' . Rubio-Marin, E. L. (2018). Completing the Unfinished Task? Gender Quotas and the
Ongoing Struggle for Women’sEmpowerment in Europe. Cambridge University Press, 2018,
Cambridge studies in law and society, pp. 1-3 .

2. Abdelghan, B. (2014). The quota system is a mechanism to devote the role of women
politically. Journal of legal and political research, p. 236.

.3 :Belhad, O. (2017). Positive Discrimination, as a Means of Inclusion and Territorial
Equity, Stakes and Challenges. Presented Paper on Parliamentary Study Day. Tunisia
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1 :Adnani, I. (2019). Political Empowerment of Women The Quota Technique in Morocco
as a Mode. Arab Policies Forum, p32.
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-1 :Yemen Consulting. (2009). Strengthening women's leadership in parties. (M. Al-Fateh,
Ed.) Sana'a: Political Development Forum

2 Rouleau-carooll. (2014). Attributes and characteristics Ihatcontribute to successful female
leaderechip in secondary education(3615852), Available from proquest Dissertations
;Iheseses globale

¥ Ahmed Qurayya. (2007). The art of leadership based on psychological, social and cultural
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